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law firms have a long way to go.
If the results are any indicator, most frrms

't take diversity seriously. Many that talk = , \’M‘FEEL\NG ‘
d talk are dorng little more than paying lip
doorto ot
itis no surpnse that the Aumber of black -

lawyers.is low at-area law firms. What was
d lve r s It . shocking was.just how low. -

Ive heard my share of managing partners
complain about the difficulties of recruiting
by Eddie Dominquez and retaining minorities of all colors and
creeds. It's not easy, but in this'day and age,
hen'W. George Allen wanted to open  there is no excuse. And it's not only the right
‘a small law firm in downtown Fort . thing to do, it's also good for business, ..
Lauderdale he had a difficult time The problem goes beyond black atforneys;”
f ndmg an office. "< While women are well represented among:
That wasn't because of a shortage of avail- associates, they do pot claim a propor{ro te
able space. It was because landlords weren't ~ share of partnershrps -
willing to rent to “coloreds.” i It is unacceptable for firms to rely: almost
It'was the early 1960s; but Allén and-his - entirely on Hispanic attorneys to showa
partner, Alcee Hastings, were determined. decent — or minimally acceptable — rep {

Théy called a news conference to protest the - sentation of minority lawyers.

distrimination:agaimst them. : Law firm leaders need to realize thata

As.2 result of the ensuing news coverage, © truly diverse law firm can be: achigved::
+ Aller heard from a downtown lawyer who was One such law ofhc?3 exrits in Miami; O
willing to rent.space to them. @ s nearly:300 lawyers, 55 per
Allen and his partner went D'Vers Scorec d centire women, 15 percent.. :
" on to_enjoy-a lucrative.prac-;: h } e Af  @feblack and 26 percent are : : .

tice. Today, Allen is a success - = & Hi . 0 go into-courtiand advacate on behalf of - Still, we thought it was important, particu-

ful solo practitioner-and the dean of the black The ofﬂc Handles some of the most “the state,” Horn said, “We have a process-in. farly in a time when firms are increasingly

bar in-Broward-County. His former partner’is - important criminal and civiéases in South . place to find people who can think-on thelr touting their diversity initiatives. This survey
a.Congressman who serves Florida's 23rd Florida. It is headed.by a woman o Katherrne feet.” - 2willbe a starting point for an effort to track

District, i . FernandezRundle, : They Jook beyond the Ivy' League They g - firm diversity in_the coming years,

Allen's story was part of several tales he The MiamiDade state attomey has proven deeperthan where a-law student rasked, or Justhow hostile' some would be toward the

offered-with practical-advice in a presentation . that recruiting minarity Jawyers is possible:: = whether the job candidate served-on alaw s effortwas probably the. most surpnsmg dis- o0

“{o:a group of young black lawyers last week: | And she does it without the:benefit of sixfig-- réview, They:recriit at predominantly black. covery.
in Fort Lauderdale, They gathered in the main ure starting salaries-to woo.them;: schools, attend iminority job-falrs, focus.on - - One firm had a distinctive way of express
conference room of Shutts &Bowen's = == With the aid ofher.chief assistantfor: . :schools in major metropolitan areas that have ' ing its displeasure — assigning a rather

Broward Boulevard office Thursday night for administration, Don Horn, Rundle has built a diverse stident pool; including Chicago; aggressive senior htrganon associate to

the first in a series i " what could berthe most drverse law-office in New York.and Atlanta; : . "declare that the firm's ethnic and gender

i South Flori j , ) ==him:: . makeup is none-of our-business,:
; nd { : The publ sector law ofﬁces ihroughout I included  Wendy-Delvecehio:made it knownthat: -

Association. The series is igned to‘equip  South Florida are among the mos a ion letter . iConrad & Scherer was offended by the sur

young black attorneys w:th the tools for a and their success proves it is e b f j vey, especially by the fact that we mtended tok
successiul practice: : Perhaps private law firms need fo onsrde . g E .1 1992, he became:. list the firms that did not respond.
Another panehst North-Miami City Attorney  stealing notjust the state attorneys’ brightest:" the vener j Floridz ', first black *Who do you think you are?” she thun
Whi litigators, but their recruiters, « = rner v dered, You are not a government or regulato-
Rundle’s office achieves this:diversity: with pite garnmg that drstmctron, he was ry-agency, she proclaimed, adding that we. -
a pragmatrc recruitment system not'bogged- lured back to the state attomeys office-afew - were in no position to compel the firm to. dis-
- ha -~ down in criteria that automatically.sets.the .= years later. = = - close-anything.
s at law nrms havent exacty swung stage for many mlnorrly candrdates to be . Heremembers'what it was:tike in‘the Fagreed.
open to weicome black lawyers. rejected. Soifth Florida legal community ust 15 years = Fortunately, we have the First Amendment
Overt discrimination might be gone, but it's  The state attorney's selectton processis . ago. Heiisn't very impressed with the in this country. The press plays a significant
obvious from the Daily Business Review's first aimed at finding good litigators. - progress, role in raising questions about public policy in
annual Diversity Scorecard that South Florida “I need somebody who is going to be able “-don't think that i's gotten much better,” - business and government,
: : ; he:said. “The firms that were low in number But | didn't say that,
back then are still low.in number now.” Instead | explained the methodology and
The preblem, he says, has a way of par--» - noted that widespread opt-outs would under-
-petuating itself. mine the-survey.

It yow've:got-a place that is not conducrve She continued-to protest, saying we colld-
or not embracing, that informiation gets out,” . n't prove the firm received our survey, Was it
he said. “One of the things that continues to - sent certified mail? she asked:
améze me is that you have this reality in‘spite - | wondered how it was she came to call us
of the other reality — that our countryis about the survey if the firm hadn't received
changing and that the people In corporations © the questionnaire. But.| didn't ask that,
handing out business afe darker and are | politely told her that our staff would
wearing skirts.” ensure that the firm would receive another
It's a phenomenon that has been called copy.

“he browning of America.” - But that wouldn't-be fair either, she com-
For law firms to be places where minorities plained. Acquiring the necessary information
want to make a career, they must not only to respond to the survey would take time, - -
hire-them, but assign meaningful-work-and she-said. The deadiine was just days away.
make the firm's leadership repreientative of So, we gave the firm an extra week even' -
them as well. though it took us five minutes to peruse the
But before a solution to the lack of dnversr firm's Web site and determine that the 16-

ty can even-he considered, firms must be wilk “lawyer firm is allwhite: (One attorney at the
ing to admit they have a problem. Being firm'was born:in the Panarna Canal Zone but
defensive-about diversity is not ah option. when asked whether or not-the lawyer is
Wheri we undertook this initiative, we knew © Hispanic, his assistant said his ethnicity is a

it wasn’t going'to-be appreciated by every: “personal” matter.

one, :

ARTIZANS.COM

See Diversily, Page A23




